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W OE: SLANEHARN TR K? S5 FWEL B REE T XAKAT
BIGHFEA, APEEREBL, X5 RGFRTERR LT HE LAAAFHAEFER,
EEE LSt Bg, FFI AR R BT A G Ak, ERF ETH
ANFFBRA T FRAM MR T RN S, X—BNLE A G850 A2 TR A
FARU L, EXF A 220HFEHBD IR Y SR RKIAF ARG ? defT L #E
FAE | HF Fe B A AS 9] B B AT RN A B R Ao AT A B T8 HE e LR
REF|E % oA £ xF LR Z AP BAT R AW, A28 EX — AR
AR SR, KRXAEFH G MARHZEY, B BRI, TR, 2FELEX
WREBEHZY, HANAEEFRO LG ERFERAETLGAL ML,

KR BESEA,; DK, KegegR EAA, FRA L, HFRF;
%5 A

i Ml A A R A B 2 AR SO A O IR 22— Al A ) 2 750 340 [ o i
W T E2FREEE (EHEASE)  (Academy of Management Review, AMR)
AR I T XA KRG YRS (Peng & Heath, 1996) , +Z4ERI%E# 7 AMR
SO X — B — P RAIRDT (Peng, 2003) , 24k, 250X — W 5T
£ 20 42 90 AFARAA LR SCHRE IR TR 40 B H R ZR T 80E R SCRE s G UL
1] (Meyer & Peng, 2016) . M EIES &, X7 M PF5E7E L W a4
BMATER, WA, 2RI LTI SZ,, IFFHEA RS i i RE Al
(the institution—based view of strategy) MM 2EK, TEAF O AZFRHE B 2R
FI2EBE R B R R B R O, X — A TC R BT R AT AR 2 AR

@ ZYERI, FEREARIRTEM RS Jindal R, BOS (BT EHBEERNEITIEE, — AW
Ml e, ZEpaAk, 5 IR SRR, LIRS & . SRR MR | TR BRI A B TS
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B A 2 T ) R 23 1 A Ml
B A R 517 anfef 7E B S | SCIE . B
FSZ I b X3 A [R)8HE AT B AR e LA
FI O AP FI LR 0 5 | 5 22 1Y 27 35 I A X 3
ANEEBYBFFE? Peng (2005) X 2 % KL 09 o
XA 1R 40 B ) M, Neeley (2014) Fil ) 22
(2017) 3 4 5 177 R X 30 39 ) RHF A TR B 3
1B, AASCHE Peng (2005) . Neeley (2014) Fifh
B (2017) MYSEAE LT R = AN PR R
MIREEAT RGN M, 2R H T 24K
FEX — SR AR B S04 . AR SCI RIS O v
ATLABR R BIRE, DIEE A N0 DD B A
REH], PR YRR, LRI
FET BRI (2016) $2 A AR B 4nfe]
MTCHA IHESE

. FReN

UNATAE T AL, T A 22 AR S
ey, ERBEE T HS, X#E AT, HA
NGBRER) A AR SRS ) RS2 H LR B Phhk .
ARBDE BT e AR S p A5 — A%
By ol SRR (BREAYE, 2016) . PR
W (2016) RILFEARGNA =RER: 257
e, BEUR I Bl R TS AR VA T MR
(2016) FY2Ak b, A AT LU B8 1 5 15 it 3
HE XL T8 A9 78 75 SR A 27 AR Bl ) DY R 2
R R OB RS, IR,
ZES RS SR PR A B 3l . 22 Ak

G EMEM AL CHIRRNTE M) . 535
PR O E Y R, PRI HE 3,

T2 Bl 2 2= AR, RIEEE
TIILR . AL S JEOR YR AE W6 B 5 DLJR 3R
NI A (Williamson, 2009) /M43 T = fi.
PREFDARTRER, L0FA S8E, 5 T 5S4k
R (F 1), WIREMRIET¥H H S0k
DLEANIE SR, R JR T NI BT M L R, AL
A BRI 22 5 19 RN B R 2 AR DI Y UK
2 5 R TR AL 57 S AR T 1 2 R AR
(A, ZRRNEPIANNZEH R, B
{182 AR A A% 7RI T 33 79 7 T o 5 AR AR
@, A, &5, BAETAHELEXHEE,
A SRR OB B HEZL LU, A SEIE
HUERSER DR, B R S AE /N AR T 3 A B —
Ber BRI PR AT ER AR 2 W
FE (R E M) TR AR
i LPTA, XAE R, W, ZRMES
REFM L BHEHL” (process framework ) J
DAAR 42 T M G 25 G 28 i BF S D A

F1 REHIKIE

B WA FNis H J53C
1 PRI ASTH R Have an active mind
2 LW B Be disciplined
3 BT B A5 R R Be interdisciplinary

GRS . Adapted from Williamson, O. E. 2009. Transaction
cost economics; The natural progression. Stockholm, Sweden: Nobel

Prize Lecture.

@®© BEBAE (2016) HYJRESCIE: mobilization, differentiation 1 legitimacy building,
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=. M Penrose Z] Peng #0
Heath (1996) Hy= B

1991 4F 9 J 535 1Ly 74 e ] 40 % i K 2
(FK) BFBEME— ik | b E A O
1992 4% 1 i b s i LR, £HMES
YR - A /R (Charles Hill) #2755 —wif
R T Edith Penrose (1959) Al il K 38
i, EHEBIERILNG S B LR A 5 A
4% 100% 2830 (term paper) , T RLELH %L
R E TR Ok B, B R — BRI A
BE T2 Penrose BIEHFFE v [ Al i) i £
Xk — BB AT — DLBR 1 . Penrose SR KT
G, URTHEE A PR IR A A KR
Foth R BB AT AR A ML RS2 iy — ZR 51 1 B A
1, Al i R I T RE IR R A R L Al ik
KB FE SRR« Penrose U7, 4 FIR
TF0r, (HBE AR, Penrose BIE R B4 H
Gk, BUERRGEHEELENT, NS K
0 IR A9 R SR O P S SRz —

M E 2T R AR, A /ML E T
FAF X v [ 2 5% 1 A A R, E Al
MR AR TE N, BT E ALK 2B
B AE— R, ARNT, ArshT,
IR 28 5 B K R BT o i, B H T
XA G 2 T B Al 2 T A B ER A 2 4
PR, E3%E, Hill ZRBREE, I
AR H , #E &% AMR L, {H AMR JLF
WA & ik o [ RF €8, 19 SCEE, 7E Peng Fil Heath
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(1996) AR, HA #EMIE I (Rosalie Tung)
KRR ChEA A ERE )  (Tung,
1981) , AMEXR SCE G HER D, PR AT
T, MFRZEREK, LR B0 AMR
A VRN R Rz RS rh E e Y SO

20 42 90 AFARHIH,  FRIBEAR R AE ATbR S 5
JEWAEAR T AL, o TAFBERK, —
XA =T, 2E#H 1990 476 ] ik M AR} 2%
> b IR B B DRI 52 B0 T — A 22 214 97 R 5 M
BHO2AMITH  (term project) , XF 20 {40 80 4F
ARA I IR B B0 T R 0 1) Sk A T e R
FEBE Ml UK SCRE, [MARARL B B RS
SEE DRI, B SR R R B
FAFAE IR AR BR Al 5 v [ Al e — ik,
U — R E YR (MR — E R ) LR
I,

B T ESCEARZ, BrLSCEkZ
AR (Shenkar, 2017), £ 21l 5 41 I
AR 20 H2E 80 AF AR AR, AFHAEON
KT A JLR A S E 1 3CE (Peng,
2005) . {HREF#BESMEAE —T 2R (LLASCH:
By E) Wb E O (AR E %%, China
TR TR (hEYE
FIY (China Quarterly) , FEARIKIAP A 21
MR (R ARWRBIFSE . 35 WA G R A BT A
KERI IR . 28 0% At 2 7 10 A Sk 22 — A5
EHW AR s ) AR %R,
JIT LA R B 6 SCHRAR R % . AR KA — Fir 42 56 T
Ky Jackson [EBRAFFE4BE (Jackson School of

Studies ¥, Sinology

@ ZEF I 1986 4F 9 J £ 1989 4F | 18 LIBAMEIE RFXANETE 515 Lok, 1989 4F 3 A B IF LigAMEIE R T e sk
MR RN S22 (Winona State University) S8V & BAAFRI =0, 1991 4 8 A MG HIHE A,
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International Studies) , JF LLZE# 5t Ml 2 Jackson
2 e (4 T 5 A A BRSO AR IR 5 1Y) AR
MEFE T, B TR R A LA — it =
TR SCHR (B3 P EWESE R IR AR BRAESY)
ARG 2] | MR T 2 BT DL RE fir
Ho5iE , REB LRI AN R EB AR B A )
— e E WS AR LA A OGP E R SCER, R
ARERBFFFE I 2% LB A LI AR BRI SOk, 24
AHHFER, Peng A1 Heath (1996) k&5, 5l
EARZ K, TR Z e 2R IR 5 75
EEAHIE, TR TR (N i
KR L EEE R ) Aol B e ] i w3, i
—AEER, XA, AR ERES
SRR, SCERR SRR S A B AT T
“HOUWES G (AR FITKAE, 2016)

CRERI 2T A1) (Peng & Heath,
1996) X SCE R I AT J& 1992 44 = i
ERRA RS, BHEETFHRE T4
ARHIE J5 I 1) e 22 5 1 5% 0 o 2 7Y
bRl Al Ry Al n o] B R A A
(FESE T BRI R A 2 R L it 2 42 3%
) RER L B Rz — T
S R R] il ] R SX A 1) TR 2E TE A T e
FIBEA R, 25, XARER, XA W -
AR, EYER AR . 24 1992 4R47) 48 3]
XA AR AN B 8 R AR T o XA TR
RIS, RMUBZEH%H, BE2LEE (L
LR PG Ty AR R Ak 2 [ AR T Ak AT

= 0

Fm

WAT TMAS, PRI nT Lk A ) 8 7 74 &
FBIHT 7 HARAR th R, AZ G DE BB R A1 4 K
VLI 22 R TAERR Ry Ml 1m) XA <Al o
S AR E PR R —— U ) 1 e AR B
[, [R)XCPIRIRE, [l g () R, o) e AR A ] £l
WAL XA TN 1992 4RI B BLTE, £
B2 T 25 4, BLTE A shith B4 i e R
—ERARF XA, R R 2 I — M 4k
Zffn T 20

$2 R IS AR R S 4 e ) R SR JBOk TR
EFH ML E IR P M T Williamson (2009 )
M = ORFROETEK, “HUEAN” EHE
EEVEER, 5 RWA AR, $EASE R 6]
B (BRIIPT, 2016) , 285 75 H RS 25 e 12 19 400
)2l ——{ 3k [ E R AN B
RA AT, AHEA — LI i <557
RIS ) AT D4R (BLTE M BT — AR 24 5 T REAS
TR, ST HARSGEMH PR, E R
SRR HA) . RINEE AR, QLW
FO B4R, 22U A5 B B RARGUR [ 8%, X
BARBLZYE, @5 THARE R, %
FE SCRRAY Y Z F B 285 K0, RO 28 4
L NIRRT o N (YO R
Jackson 24 BE P54 I 58 R IR AR BRAIF 5%, O &%
R BT RV (FIER) . EHMR
I REAE— R R 75 1 25 5 BB 5T
REFEL, AW 2E 5 E L ey, R AZ 4%
H

i

{

o]

@ EE XX —A SRR A LR MBI, AR 2 RTE4 " MBI T 30 4, Fekif Z4RLER T

* (BREIHE, 2016),

@ N TUREEMZESE, BEEIRBURLIE, TEEEF K WM L KA RN KA IR B S M XS (area
studies) ALl (WIAFHRTERMALT28E) AOTES), TEART H EEEMITTE PG, BTN KA (BI9RARR) B

PO ARG IR,
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o, &l B E Al W R R
KEt, F, AF

1992 4 2 24y, REEHECIREN
Penrose HUERMBETTH . (HT) 75, ARERLAY
B, AR IR B — A B R 5
XA AT BRI N, BT AR ] )
—ANEER AN Penrose MBI HRAHAH A, HRmE 4
PRE-LURAR b Hill B4 R DS,
AR Z BRI T TR Hh 28 2 4 i 35T 1) ) 28 0 S e
(North, 1990) FRVRHLL 5] DLV Iy sl 24 H &
AT STRIF 9 14 02 K Gk R e % R e s (¢
ERYERAN KR ER, BEARN T KisHE
xK), BMREFHERYBMHZ —, F2E5D
SRR E AR, TR R
AbTEFHER B 28 % s S i Skl 1 & e Hh B e @
JITLATE AR O T i A 5 A8 R | 4 U ik
IR SCHRZ — 1R AT

X TR O L ASR B 3k T 4k
AN R L, s b — Ry 2e i
WHITRER, FrLARIE 7 260 B B fE AL &2
fF 58 A JF 4R 4 ( DiMaggio & Powell,
1983) . XHEXTHI BEWFIT B9 B2 B flh—— (MK
WA EIDR EAE B ) AT (R o AR
EEEIR) SRS E TR 1992 4£ 2~3
FIDRSR AR . il 3 B3 mT LAk %k 5 o [ 4
AR A T B T H, st B s s, 4
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ST 19 S, OGHE R I B AS 32
SO ST A SR At 3 R, T L2 4 R 4
S IRAR H AR SXF 40T 20 20 )5 57 v [ R
fibat 2 3 SCIEI 5 28 5% i B e il 1) i 25 45
B @3 5 R R R HEAS 25 T 45 % T IR
& T Williamson (2009) 2R =4, (REROE
TR LW A SO, 55T RS U R
WICE Z2 R (B, &%, 4 hHE
WFFE . RARBRAE Y ) TR, 5 R4 A 9 1 il
JEE AL 1) T 90 f 30K A 7 28 BE 28 —4F (R
PRI 1992 4F4)) Sk RS A5 RS (24 e S
2D b KU 2 AR B ), R,
IR 7S N D N1 1 i R R s
FERREIR O WA KGR, (R AR A K——f
HrEE 3] 1993 AEA R DURSE Y isf Xof il B2 AR A
A9 e T8 T 5% [ [ PRI 9 s A AR 22
BEBe AR R LU 52, i RE AR S X il
SN BRI A A, I LA 2 R R
S, SR 2 I 45 3 2 X ] BE AU 9% 3k AR ¥ 2%
AR % ] ] PRy A S A B o o] A S A 2 2 X
1] ¢ R b 19 o) 88 0 S A L BT R /N AR LR
AR It LB 3 BB Tl v 34 2 3 SCIRL K B 1l
FEASTERT Al (52 g 23 TR, X 2R3 R A
AATHE, TETS 1992 4F55—M (A7 Bkl 2= 1))
(Administrative Science Quarterly, ASQ) FJ& T
FEA2 5 Victor Nee (1992) Y (gl K1
A EhAS) . SR EAT H Penrose ) HIE,

D TR INZERATPEREEI4E K (University of Washington at Seattle) 23R TAE, B KERSGHAE , TTISTEES B RFZH
fh 22T B —FKIERK— W5 Wil K2 ( Washington University at St. Louis) , FF LM ARG A ZFE DAl ,

@ ATLATEVA S A S ) M 9 S A R RIS AL R HEA T TR LI ES & (2RI RIIRAE, 2016)

@ CBitarE AL G A 5 EAEBOTITATEE, M M2 Oded Shenkar (2017) MZPIZEA,

@ 7 20 42 80 AR ARG EHAF ST D, BRI AL (Porter, 1980) KUEE—HF, SIS F M F T, PRI RE 02 4R
Barney (1991) RFRLUGATE 90 AFRBHW4GE . il BERERWLEAE 2000 475 415 B N U ) “ 25 =246 ” (Peng et al., 2009) ,
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SCEPHE T E S AR K, EEMRZE
B, AP EASL R KA REE A A%
N7 BEGHER, FTLAN K Y A R, 2R
WA, 2B 2 ] BRI E R
THOWZ T2 8 & BR  JLF- T N 1 v [
FE T 2 3% v Al A (9 TR, A i 3E 4
TR

RN T2 3 T AL i R BE V4 Ak AR K
SRARMZ, 20 4 90 AU EBE AT ST HES 4256
15 Z7e A, #E232400 10 44, L2010 4,
FEIPRBFIEHT 5 450 BARAR B IR RS 2 B T A% Hh
B D4R, (A E PR 45+ SC ke, R
Pt e i ARV ES I TN o 7 L AR
(CIBER) MHEHL AR RFEZ — CHEXFERARHY
FARGHIT, EBHEMAEK,

NFE FRIETARZIN, 1992 4 3 H Hill
HIE TEENFNS UG 4 TR S I, b
WAL ERES I SCR TN, (Al
TR OSCEANL, AR, A TR PP IR
—EF UL, RSO R P E RN =R &
— RN 2 A S Rk S Kk Fe . BR AMR LA,
S SR (PR B BT ) (Advances in
International  Comparative Management ) ( Peng,
1994) Fi (4 21 W 58 ) ( Organization Studies )
(Peng, 1997), BRIESLIGMIAE S 3B A MBI 2
ARG PR Anne York . Richard Moxon, Richard

Peterson, Tom Lee. John Butler, # 4= 2% & i)

Howard Becker #l1 Edgar Kiser
1 Becker #AZ R K N EH LG TR A&

York ., Moxon

M BLIA

NFY 53— 05 T 2 [/ 2, WA B & 1R,
EFAR I 2, R [ O3 SCE AR R AR X
2815, FTLL EaeAE & T Gt E i A 4F
9¢1) Peggy Sue Heath Bhff, WZEEA, X4
HET CREI” 0 E R TATAT G, b 3
DTHRTE T N 1, (28 3 H R i 5 B 2 55 1Y
A AR — B B E (I RAN)
BWA, W5 — otk m TSR E 1, S
H VR IRE I RGR . 1994 4E 6 A (=
AEAR) BATPHEX R SCE A AMR $EA, dlth FiE
FIPBAIERR, 2017 Pt R ERE ek, w4k
S, PV AR, 7R Bt 5 A 1F
ST T SERETE AMR &3¢, %A AFUE AT BE
1) (AT Heath JGREEA, FATHARIKZAE)

TEF LTI 53— KK RS2 B A T |
WM A, D st A, ZH M 1992
FEER (R LREE—4F) &, Bt
SCHY TP RRUAS 1] L 2 AR 28, N GGE B
TUSCa KRB, BEERE L ES IS
—REFARSUE 1993 4 3 A (Mt %
A FEMM R V2T (6 ) THERAE A
2> (Western Academy of Management) [{J4E 243,
2 VIR T Mike Hitt, Sheila Puffer F1%% i3
(Anne Tsui) #(#Z2, XEEH TR AY
S VAR HFF e AT KA, IR A AT A
IRFEVIACHR, BUMBEE ¥, S AHZ
BB X AT ST R AR X 2B 1 2 R A JEAR
A, BHEZSAMBAIEARER

@ 2003 4 LR ERAMMFRFLES RIS (AT RCABURB 2R RS ), IR2RE 20 7, 2015 4 (&iL—

W) RS S A BREE 9 fir,

@ HERMEFTHERLE 1994~ 1995 45 28 B -0 SCHFSTIERE BT By, (EA5 9,

— 6 —



WURRE, 1945 T 20 tHhal 90 AEACHIAY KIS |
W] N, S A R A UL ) BIF T T 4
o I B 27 AR A PO 23R 1 1 5ok Rk,
AT — 19 A 2 A0 SRR, 3 — 19 B S B BT
EF PRI TRy A AT R B Bt
A AR BT, JEIHR R B R PR 28 R[] 2 1 5%
PRSP RT2E BB UR . T TR A2 2 AR B Y
FPIRER, ZEFMES,

., FEEMUAHXE: £ER

LSRR, FEARAD M2 S T2
PR SC R 2R . A, W IRATIN AT R
M=z kb (BB 47, 2016), M Peng Hl Heath
(1996) e, il B LAl VLAY BIF 95 SE B0 H T 25 5%
fb. Peng Fil Heath (1996) JF @I T =45 —.
OE UK Penrose ML B Iz FH 3% B 28
TEAM A AT ST - Q) UCRE 37 307 1) 1 2 22
TrE g s A, OF b E L JREEA
AR BR A LA i A — R AR 3 35 Ak Y L[]
FEAC KA, SO 32 B A I 7 ) R L 1 1
T, AlEE B B RRIEE I BHR 2  RAE
FERZE (A E O R ) R K B K Y
FEE M, Peng Al Heath (1996) J&F 4k 51k
BEE = ZAE S (2017 4F 10 H Google Scholar
512000 ZK) .

T2 1996 4F 4 HEEFH 1 3CE I AAH
J&i, Boisot Al Child (1996) LA K Xin fil Pearce
(1996) 3K M fi AH G SCEARAE S 4F 12 7 T,
Boisot Al Child 7EFEIE i3 1 H [ 4 P 45 B8 A%
F X, Xin I Pearce 7ESC3E EHEML T “CR”

XS (B RKF “guanxi” 7 A T2 3 90 1 3C
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Mk)., Peng Ml Heath (1996) 5| T Xin Al
Pearce 1994 4F (1) 23 W &, H 5 AR I H1E
Boisot I Child FYBFFE , AT LT 2 I = 20~ 2 F
FEICTEAR DGR, Ry BLTE AR R 37 2% 28 0 4 JL 0
FAT T T eI Eas . BT DL A Y 54 800
SCEE W Y VL] i 5 IV o) 115 A9 45040 ( Meyer &
Peng, 2016) 1] DL I8 T 3X = f SCE B9 IH B
A .

Peng 1 Heath (1996) il I I 3& W 5 #H 5&
SCEER TG, WFIT R4 R B 5T b E A
P — R A GETERTI M2 Gk — PR A
B, LRMZ, DSk sy, 12t
RUARELIE R R, K FR A B L ] B e 1Y
HSBRIL, oA - DEEN . XA
FEVF A M S b B 2 i B ok T, 4
2:245% Doug Guthrie (1998) £ ( HPE2~ZT])
KT —RIE AP CE, e RE
BMETE T B, 87 DI 0 R] gt 5 A 252
il A SOk, BT DA TR AE B A NI i 6 56 R JER %
BRI A AL 3 X SO, B T AT Y K
JENA KRR, RANFRX BRI, R K
M2 E RARGF, (R AR IR0 7= 5 Rk, R4k
SEM AR 7 i AR T R AR 3SR, IR R
VE LR B NLIZ 8 A Jp e Ak S 5 AR i ¢
Z, AURENRMTE, 2170, BT m A&
FRAE B, FEICARIXABELIAN, sk 0k A Bk
BB A O TR

XA 5 R A T ) B TR
Mg i%+E) (Peng, 2003) ., XF L& ZTE 1996 4F
SCEE B T E— 2D A B A Ml Al J A 9 K T
B, PRG3R AE AL R e R D A, 2 X
FERITE L PRI |, B LR SO,
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PRl 5B (Yadong Tuo) AAEBTE (4
PR 25240 (Academy of Management Journal,
AMJ) HY3CF (Peng & Luo, 2000) FER[HEH T
Ak, BIUR T RFEXS K FR M4 SEUEFIE Y 26
SR, PRSEEAR ST HY R SR A — A B Rl ]
B, KRB B X AP A, ML T Peng Al
Heath (1996), Peng (2003) LA G5 By 8T |
TEVREL Y 26 il AR G b figp e 1 3K A TR R, o R
RNy B BB B (), PIRiLART
RGN R MEB R (XL
() % 22 CHE (Peng & Heath, 1996; Peng &
Luo, 2000; Xin & Pearce, 1996) iRFIH) .,
MUUE KRR EA kM E TR AR/, HE
PSR B (X Guthrie (1998) #2 Hi 57 M
D)o BTRB (a), dTRASALUE, K
R RS 25 Al KA Sk e, BT LR
H Al g SR A T S 58 4 T o Al A kg
ARSI ITE T I e A pLs (R T IE=CHI )
WAL 6% FIAE G R Mg I I (J8 AR IE
B BRI, KARMER A SWIEH
T2, ARSI K, WkEHER ST
VERAE— DK R Dy s AR b, A — 38 Bk )

. MEAER, XA sc B s S TS R

T F Fl JBE R il O 4 P A0 Y T RO, e
MBS (MXRTTRRIR., TR,
ORISR0 ML ESFZ — FEH 140 £
Ri3CEE R, Peng (2003) N IRA WA, B
S R B = 1 — S (2017 4F 10 A Google
Scholar #75 2300 2K ), W2 TR XA T
0 A= T 5 | R B i Y SCRR = —

T E B PR 0 1) il o ik — 6 A% i) A
T, RE LA O B SCHRAH L R 2 R 2
AEBE T 3 1 HE 25 S DA R M B 25 S Ak
1E 1996 4EF1 2003 4E W B SCE R 51 T, 28
HRFEFAITFLG T 56— b E Ak sk i
FAEME (1) . HN—FFR, EFH MR T E
TE AR, 57 — RPN IR BN
HEER AR EERE B CE, mEnlk
(Peng et al., 2005), A A (Young et al.,
2008) RS = EE XAl B B2 R (Lee et
al., 2007) . SZUE 1283 R[] AT f 4 o 5k
DN L R G I S ES T SN SN = NI
(E2), BU7F L ARG IR K 43 B il B 4 7
SO 15 i b B Y — 0 PR

AR

K (Peng & Heath, 1996, AMR )
Tl B RN %8 8%  (Peng, 2003, AMR)

1 BRHMEREFIk A fEFKIER R



HFZRMRITZE ( May

e 540 ( Lee, Peng,
PMZTAREIAFRARE (Young et al., 2008, JMS)
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PRI
WG TR RIS (
M HIVER] (Peng, Lee

Wright et al., 2005, JMS )

2005, AMR)
,2005, JIBS)

& Barney, 2007, AMR )

B2 H#pELIBAkETEEE, . B, B, #OXIIHAR

2005 4E2E# 5 Klaus Meyer S VERFST FHER
ARERA Al B HYSCH (Meyer & Peng, 2005) ,
KFZAe (EPRALAFTEHIRY)  (Journal of Inter-
national Business Studies, JIBS) . iX % 3CHE 2015
AEZRME JIBS T4F 521 J) K% (Meyer & Peng,
2016) , I SEAL AN 22 S0 1 —
BT, Meyer MBF 2R TP, h AR
WREGWT ST SCHk, & B Peng 1 Heath (1996) 7l
KT ) Zmnhe (BT8R m ) o WFARK
JELF, FNAVE, FEAZ o I B S S Al
TEMREL ) B REHAET R, WIE#E, —
AP SR S T B 5 Y T = A P B R, {H
ZRI . KAETM, 2H 1996 4FIYIX R 3C
BANET TR — R AR R T,
o 4 AR S B4 LU, BT AAS B AERT
FEPE R g AR SR A SR s
BRI 2 F N 8 T M 3e ok,
) LB S 2 B 2 =R T H R
S X E AR SR AR LA A
K, —RLETHRK (MARHE) 13
ARSI, X EHR T ek

FHEE, S NRE,

=
St

A RIEFUSE T O] DI, 25
PCEAEAL ARRBHT P A . 22 R K/has
BOA R B Z i, TR E . I IR 248 5L
NFEFERM, HExdAER, 25Kk
P THRBL S A, — P AR E A A T
—AHHIE, RASEBIHEE <ETA” H
Ao BEMBIEAPEIIAT (2016) AOMBIE—FE.
“OLREHEET:, FAEESL, LIS MU
REA A EHEWEEMEE T UATFE S Jay
Barney (1991) M, fh—FFLRIFA E A —
AHTHIBEIRELAL <R (theory), MY BT
BRI —FROBT I WA (view) , XFF AR
oz, Rk, BFHREE BT
WL MR CHELET, A 1992 AF IR I
CE] 2002 4F (WREHIATY  (Asia Pacific
Journal of Management, APJM) T T 2EE%—
R LA o B2 BE Rl Sl bR Y SC# ( Peng,
2002) XTAEM], EHEGLWA R« Hl A
R MR, XOFARRER “FOLRE,
WA, TR —IF IRl E R S3CE, R
BB ARNBUE [ A BT EE LA, J5 ok APIM
WA E R TR AR, Xt TR B4R

9
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PUG, KBV, 3 RE A W0 D B 36 g 2l 3 52
UEBFSE FE 2 42 Bk 0 H B4 1 — 08 A bk,
EEAEWIAR FEW ARSI, AJFHS
“ohl BE L AU () ST (Peng et al., 2008,
2009) ,

MK, RS EERL Y 22 4k, HIATET
P s HE R B, MREFEE . RET ER.
il B SRR Tl JE AL ( RO R ) AN
VRIERINLLASN, Bk SR A B 20 = A5 R
I S 48 — A < HOms = AR (strategy
tripod ) , M RE AU, 15 U AR &y, BRI
IHHIE (Peng et al. , 2009), XFEAYAARANE,
MRBEENFERR 2R, T2 eEEaT.

7N B E A

R BE

BEMTARZITHR: OISR
W R R R R &R, @#e 1 Sk b

B E AL (Peng, 2012,

[EH 4 (Bruton et al. , 201 6, /
eI B RIS ( Zoogah et al., 2015, AMP )
il 52 5 (Pinkham & Peng, 2017, JIBS )

BUESHHETY O, R R b OB IR IR R
W G 75 2 — R B Rk, & f it
et ZAE T T8 D4 G ) R RE RO AY X
ROTL, MRS R (B 3), itk
AR LA B8 SO B AT B0 4% 48 A0 PR 1A il
B9 % K ( Bruton et al., 2015; Peng et al.
2016) , WATESH UK 1 BT 24625 10 5
Al i % K ( Hoskisson et al. , 2013; Peng,
2012; Sun et al. , 2012) . HwibZEFHTHFHEE—
T AN AL AR Y [) 25 A 1 SCRE, P ) kA R
RIS IR SR ) AAFE IR ok [l o g2 2R i A5
H (Zoogah et al., 2015) . fEFTA A KARMAY
FEH Zoogah 45 (2015) BT B o S5 9 1 )
). (EHESMEFY  (Academy of Management
Perspectives, AMP) . ¥ BT Hi4 — + 240
Peng il Heath (1996) 7EA & [E Al Hh ZR KR i
R4 LUG #3208 H —FF, Zoogah 55 (2015)
TRA AT RELE A A BBk AR I 58S 20 LS % 3%
HE H .

3 EHARYIRILSTEAAN SR B R S SHERA R



SCE b, sl AR I — T T 4k 2 2
HRARIIR A — LB PR (An2S WA BEA 25 4
55, i — IR AR — S E i TR (4N
Bk FEEFNFR AL ) . BHEFEANOR A
HEFIHA RS T E R, ARfdck A%, 3%
FRAIEZREM RS (B 3), 6l BRI
IE7E B IF b 428k

BRI AN S TR, “#R
BDEFFEIE e — AR, BRIEA S A
k7, CUNBENE IR S| —REA MR EL A W T
FEIMAT A R T BE (BRI,
2016) . fE_TZHFRPTEAJED, EHF UK
FHA A

(1) FIZEH TSR Jay Bamey, Jean
Boddewyn . Greg Dess. Charles Hill (Z£&1HS) .
Robert Hoskisson , Sheila Puffer, Oded Shenkar il
Mike Wright 4

(2) [IZEMFEE . David Ahlstrom, X E#%
(Kevin Au) . Garry Bruton, David Deeds. Igor
Filatotchev . ZEf&H] ( Fuming Jiang) . B & ( Yuan
Lu) . B W %4 ( Yadong Luo) . #K & & ( John
Lin) . Livia Markoczy . Klaus Meyer, % 1t ng
( Gongming Qian) | Jeff Reuer, ### (Justin
Tan) ., £2J¥ (Denis Wang) . #% /M€ ( Xiaohua
Yang) F1 Michael Young %5,

(3) ZEH M A F H b 5 3E 75 4F 2000
5% (Hao Chen). ¥ # (Yi Jiang). Ted
Khoury . Sergey Lebedev, Seung—Hyun Lee, i

K (Xufei Ma) . Craig Maucaulay, Canan Mutlu
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Brian Pinkham ., Steve Sauerwald, f14E7%: (Stone
Shi)., Cip Stan, Charles Stevens, ¥ B /&
(Weichieh Su) . #7% (Sunny Li Sun) .
(Hao Tan) ., A5} ( Weigiang Tan) , # (&
(Tony Tong) . Marc van Essen. Cristina Vlas,
MF (Joyce Wang) . FTHEHT (David Weng) | =
J& (Wu Zhan) | Yasu Yamakawa . #%#% ( Haibin
Yang) . JEFi (Jessie Zhou) F David Zoogah 25,
(4) THERENWEE. RRK, HERE.
ZRK, LR, A, B, FE, X4,
RIS IR VT, HAIG, ERL TA R
Gyt R GAER | SR RIS,
IfE—i, EHMA 100 200 & EKFE,
XTEF R W, BHAMMALLAIRA ),
TLIE B 5| T 3X 4 £ 2% 5 FE A
E LEEMR Z I, EE A D BULNLE E
PR, WAREATH A CER AN E, MK,
FEACHA UG, EBERM IR mEE
B, AR R T LT B A [] 3 b it ] 2 &
JRFEPRE AR A RE I F B A, B
dem, MARGIERRAE, HXAZIKER
B —BHIE R T — Bk, BEAMAY KT
H O, i By K TR 5 Vi ke
ST T B A U R i —— N2 AR
)Rk, T HL 2 22 . A2k B T — 19 I 3
B LA T 1A () AR 1 R SR I AR LA SR N
Mo X EYRI L B E ORI — 2 0 A
By “kbay R AN AR S 0 BTk
ARNFRE K . B H TR 2 45k

O ZEHAETCFEE 2017 4F 10 H Google Scholar #51 31000 £k, TEHL N HEH 5 [ IRECREH — (Jiao et al. , 2015) . fE
HAEERYE IR B R AT 70 (U AT B HFE 2 —, BHENRARG RS (MR EEEWAEEK) (The World’ s Most Influential Sci-
entific Minds) %5% ., XHEE T+ ZHREN THEARMBEEE, H 100 200 5EKE AT,



HEHAE, bR KA B A A

F“1%” JLT-IEAN I HER BT SAE R W8 A
J& 1 R, BT VRS Meyer F11 Peng (2005)
£ 2015 AE5 ) JIBS HAE2M0 ) K% X UEW] e
g CEWT IEXHRNAT (R AR 1
Mo E BA A, RATH R KIEF B (Meyer &
Peng, 2016) 5 BT 24 2 55 A F 55 Fh 2456 B9 LA
B A FER A R MG LT 4 . B THE, H—
YRR TIEAR L T 25 Al O 9 i ) B i L AF 9 14
—FE (paradigm) , WLV, il BB W

AR —A e, T H B AR b 2
SAFRRMARHE, sz, AF
REL Al AREA, [ PR R 55 A A
GREAR I A5 A 5 A5 38T 2 R B i R B SRR
(BRR) (£2), BARYE LIER—MHEL
HRAA SL RIS BIE S (8RR ) (Kubn,
1962) , VEN—FMUB s, il R Seal WLAE E 41
AU F R SO A R A b TE AR X LA 3 245U A
HA U 2 KTk, sk, SRR T,

®2 KUBEAEMBKEAELA—NFRELRE (KR): —#HERX (paradigm)

BB (HR) BImb Ji

x

Rk

il 22 T A B ] B S it R

An institution—based view of corporate diversification

Peng, Lee Fil Wang (2005, AMR)

2N TR T ] B LA WL

An institution—based view of corporate governance

Peng Fl1 Jiang (2010, JMS)

il Ll Y 7t JEE At

An institution—based view of entrepreneurship

Lee, Peng Fl Barney (2007, AMR)

SRR T AL il FEZ Sl L

An institution—based view of intellectual property rights

Peng % (2017a, JIBS; 2017b, MOR)

I I T 95 A 4 ot Pl L

An institution—based view of international business strategy

Peng, Wang £ Jiang (2008, JIBS)

I G WAl 14 2] R

An institution—based view of large family firms

Peng % (2018, ETP)

AR BRI R, O B R SIE
e (B 7RI ) A8, 228
SRR 1 R A BLRRCRS, P2 R RS R
“PHBFEEET M/ARTT, ¥ I8 EE IE
B, AR L F kY K HALATE “/N
Bl B s, AR LUK
IR “ KRR IEE ANRAS, Wk 24 2
I A EERR IR A — AR (BE RESE, 2015), fix
FRAE 2 AR B BE X 52 B B 7™ AR B 1Y
MR (TR, 2016) .

EHTITEIE . 2000 AT AR
(R TR L i) (Peng, 2000), %

AT EF ML 20 40 90 ARAR A B 5T AL

, MR, 2008 - AT — T 5T K B 2 Hif
TA GG R B R R E R S e E X —
( Griffith et al. , 2008) VT 4 A 455 (1 /2 2002
410 A Y E R IR, —FK &4 R
ek 14 = L R B A K 22 AR ST R T B
HRBFERRA (BRI ) (Global Strategy) .
MEEFH MR T 2R CE (A HRAETR
W), VERBIRREER S e, (BB I F AT
CHBE, FEHRUAMLRTE T AR, el i
AR A (Hitt, Treland & Hoskisson) 21t

@ HBILEFMIEF LSS J. Dunning (EBRRE %5 23F) | T. Friedman ( (HE5U2F ) fE%) . G. Hofstede (#53CLBFFEFEL) |
C. K. Prahalad (*lel‘ﬁ%j]%%+)\ A. Rugman ([ﬂ[ﬁ?ﬁﬁ%?ﬁ‘#—) i J. Stiglitz (L%ﬂ%ﬁéé(ﬁé@ﬁ%)\)o HE# U\i@&#&i%j‘ﬂ?, N

IYHESE (Griffith et al. , 2008)



BRI, YA, X =R (R H
flb2d) SO EE S TEH, EaRmERE T
(FERIZTe P A BN ), WAFEH T AT,
AHHEE, MHEECAMNALE (B4R
I8 Peng (1998) ), EAEETHZIR M P
W TE IRz (HLERIER) I,
I R Bl B X AT A R R
B FUAAEE PRI ) , SCRARRSE P A
BIRLLETE Al R DA (T AR 2 (YRR )y
34, FEERA 6 4F) MEHAEE ML, BA
WA LR SEAEFRE SN,
(ABRIENEY SE—RRM 2003 4FEF T.51] 2004
AR ARG, T 200548 1 A BT, MUBUE 2006 45
BRAS i, KU Z s e i B, B an
RREEE (5 4T gt Jevk KA A, R ERA
(BFEEE AR M5 IELL R,
BN, A NRE R (RIKENE) —JE4T
mi, AP, FnE LJERY, D ESiEEE T
HARE R ERIRA (2IREF)  (Global
Business) , $i—HMT 2008 4F 3 H L, SRIEilLE
HHEEEDT, WA (2EkES) TR, B
ZWRARIL T —NSCF . Global ( (&ER) ), 5
—hRT 2010 4E 10 H BT, MG =A BRI AR,
e TR, SA 3, PP, HiA T
SCRHERSCRHAR T, TS BN T 7 R et B Tl
BSOS IR (A S R R TS ) sk
Eili, HATEHEMW A “2ER7 RINRARG S
Bk 40 ZMHEZ,
IRAGVEXS B A | R, ) R Al
RUERG R, RMIRAN R L E, N
S BIEE K2 F . BT IR B 250
UNAREE 1 SCHR, AR 2 URA TR — 51 AABE,
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MFHRIRALZIRA, MEEN, —ZH K
B (L) FREANM T RR, ZE S
HZE SR IR, EH RN Z 4L
ESETES 0 NI SCBR 2 A, 1] 3 At UL AR
SRR — R A RS HAPRAS SO
PR, BiE IR —mEAENERR . &6
SCAEH— &R 53, AEAE A = B B 2k T
EFURA T R AR IR L, OF B A R —
Wy AR, B IR o A DUAIE 4 D B il
(evidence—based) HYAFIE, HMA A HEAT BIE
MIRR, et L, peRmrISg (it
) Fizedy, il EE SR L5577 Ml Jo A SO0 A0 9 15 3
TWUAHAARAA:, BERE B2 B 0 I, 2 Al
H RS . Berrh B8 Bk i 2 2 —1EAE
AR (presentation) B, Bl B AL A
W™ WA F I b R R ok
B o PR A B G 1 B BE AL DL AN, EE A
2 AL SR R, AR RS E ] (A0 As-
traZeneca AL %% (Texas Instruments) | Al
ORI Caneb = B s gk Fse O ) . &
FUHESEfRME AR R RO IS, IR R A
Aol 22 BN BUN B S RE B . H 2 AT
filhn, 2011 AN TEMLAS T HA (RITHEAR)
PRI — I 25 1R 25 AR AR BN B e A a5
AR, RS N DA AR BT, B
G, Fedt N BE AR T 1 M B, b I U
EFER TS TF R VG, 20H B5EIE 0] 74 75 X A5
EEIIRY T N N 1 4 | 1SN o (I 71|
AR SRR . U2, 2013 AR2EH 32 3% 0 0 [ B
IGVE T — Oy sy, SRS 1 7 i R ok
T, FEM BRI AR IER T,
PeE XX E R WA K, HRRER
13—
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SRy T R AR Ay IR B R 0L A A
B, 2B T BE 1 iy A U A o [ 0o % 8
e A TR, R A R R L R 1Y 1
JE LA () RKRT, BrPAMR AR
R D

SRR R B e R L 56 3 H B
PhE (NAFTA), &AM Z N (M CEO)
(Texas CEO) Z2EM GRFiHIRM)  (Dallas
TN EZHM) BT PR
EE, BT DI R G, %L o, B
MBI R 5 R R EAELE T IILA AR, Bl B4
ik NAFTA, JbEF 5 WA T RESE 1k, NAFTA
AR AR, R A BEEE . A EE B f
JERVE, H 1994 4 NAFTA $hATLAK, &, N,
BRI B2 B G R AR L, B 2 vk H o
K, ik, Frl—H NAFTA &k, =%
PRI R S EEYE, MmN SBAGHL, JEUiE
MIAESRIRT 9 Z A EB I (75 CEO) 2%
&, EEAMATE T LUG ] 2200 B G
FEN T TARA B B——30F 23 J2 1 B2 B il 08
X BRI R STk —

BT 2, R LR ULAE B A R R A
AP G, R . OFAR LEREL,
e —Riuat; @ACF LIk AZRHE,
AR, B B IETEB Y K,

Morning News

£, B

FARED AT RAMEGR I, B 1994 1L
Y SCET BT S ] 5 e R0 ) 1) £ b i, 3

D). BARAEMR L Y A e R R e K
MIZ . <= b EZE, HErscsdE.” SImiE
Al BURFTREAT AR R Ry ZR AN
BREMBAE, WOXFFERBERR,” b
H TR S T 9 [ R B R
It LB 5 R 8 SO e i 2 S5 Y s v
Mk, ZEH WA X FITRFEC I, TS
KEIPNAEMIF IS, T =R —A %
FE(EBE SO A BT S ) (Peng,
1998) (D3 IHARFF B, i AR 1 4% R OE B% 47 T
WICLASN o) — SRR R B 50 6 B 28 0 ol LA
serbl, AT, MR RN RED
WA, H 2B A B BAT R, A A4 5
MR SR AT DL T, R A C
PR RRAE B, ABOPTASIRE

B TR SRR FF BT 9 A O B 2 1 PR L)
A, Gy — AT TSRS ) 8 S S
(Peng & Heath (1996) 7F 1994 ~1995 4F4:]j T
PIRIRE B R, 287K 1995 4F 8 H B PR
FEER R FAE B RGeS, 112 2
1996 4 3 H 4 KRk A& 21, BAE I 3k
Bk, PISMGE KR —F A RE R R, W
AR AT 2 5Bk, AR 45 B2 s Ak T 2
O SCIHR R AR W, K T s A R, SR
JE AL B T A, 3k 4 KRR 2 A 3
HOREH AIEEM, S sm A (TR AEM)
il F A, B T4,

BN AN A AT —HE, AR
WA AR T AT T SRR, A AL

@ TFRRFBE, KPR, SN, NI EBUF R E R TR AT, AN S Peng Hil Meyer (2013)
@ YREH PRI 5 [ R B AR S A — R A R R Y



SCERAE, TR AT R, BN, (FfE—
MNERZF R LR (managerial ties) FlI
G) (Peng & Luo, 2000) fHIFE K (1E
— AN R 2 P R 2 B 4% (managerial
networks) FIAEIH) . A IFH NN KA
PR, XF AT — 25 ANl AR T 4 S
T AR, AR R TR AT A 1] 4 A
WL B 5T T FH Y Bt ——rho0 BE A ES R BT
IRIRAE T AN < B w” Mg pF e iy ™ &
B, SRS M LS A LRI IR, F IR
MZEAE—F RS, T HE—F 7 (meth-
od) , HC BE RN G548 IR 2 6 AT A B A 5T T
B3 —JLIRIN A P 46 & —Ff LU ( metaphor ) ,
FRAFRAT ) 3602 7 LA 32 0, 8 b EAR AR
0 TR 755 Ml LS T N B A
FFBAE BN FATH CEAE “IESR" M7
MR LA W ™ A R, T RS A R
SE, FEFCEE oL BE RN SR IR Y B C A AT
g, ERLHZ A, FAT Lok, TH&IL
AT FEAS S W26 5T, K FRATT A 5% 5 A
Ml LB R (managerial ties) M A J2
“ 2 P 4% ( managerial networks ), 7E 3C
“ARBEFE” AP FRATIE T — 2P 5T X — ()
(10 25 S5 B WSO v o B R 5 ) IR 1) 0l . R —
SRR 25, Peng Fl Luo (2000) ik Fe 4k 51
R — 2 VER, (2017 4E 10 A Google Scholar
B12200 k), S1E TILTHRA KRGS LR
MIERAERIE ST, A 223 R B T v BE R 45 44
MRG0 B T AT B
FERZERI, FTLL, PPE AR ARG RIS —
OREMFR MR 2NNy HdT, B
BRRPEPT AR & — R T P Sy . X R ATT2 3
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TSI TTIE R, BT ATRATE A S
FEARHLEAE T R 28 BIE TSI T3 ik, NN 2 R
N OCIESRT BYRIgE R BARSREL, AT
] RS AR AN A AR Y A

J\, Wit

() A sk

AL TR EEA PR, OLLEHR OB
DIFEVE R R SRR IR 5 T BRI (2016) 42
A B AR Il A TCR A RIHESE, EH
FEHFAREN T RER, R, TR, 255
S, ACNEE 2 im0
FIFYER, PRI b I RO, Rl R
25, TEENG . SCIE, #F M LT 2
T . Q% 28 4 i far DA 38 il B2 % 784 1 i)
Al ] A X AN AR R S R AT, GE k-
FEE TR ) P8 S U ) 2 AR )l T B, X — O AR
R KRB /5, B nffk 2 2%
Anfar 4 fe] R ) FE R B R OF 4 5 R
Anar e Al S R B AL RN A BLES &2
IR HRERFEAT R “4i” AR5 m T ®H
FRRARES | BRI

(Z) ARZIEFA KW

VER BRI TE, A SCRIH AL A B 5T
ORI Z G IBRIIFT (2016), Neeley
(2014), Peng (2005), Shenkar (2017) FIfh%R
(2017) —#¢, JRBRTA N AR A BR 124
By Gy — P P A A G il #y EE B 1Y
RO R 2 RO S X — i 2, 5Y
RES (2015) 7E Smith A1 Hitt (2005) A9 A
AR AR T A s 2, A — R R
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WA FE T I JU R 48 M SR A T IR
SyAT, ARUETE ISR (2016) 7EIX Jy TH {1
AT

ARAKNOIE, EEEWUHADTIH, B
FETETI BB RIULIE Z Al AZ s h @ik
RERTHT L, EH BOERE I T A AR
PR (4 T FE FEROE , P i B AL g T v
S Z A AP RO EES, I iE 28 4Bk
MR SEIE W T b SE LIS T 2 A B AT AL
(%L (Peng et al. , 2017a, 2017b), His
ARZE T, FERMNE R, KREHH
WA i T SR A B, AHIRATA BT
HE DD R, A 5 5 R A B S A I R
Prs SR SE I A (RS E) RStk
JEE R B R AT R AL, R R A 4
) X By sxd A A AR R R R R
AT EY P EGISME (Shenkar, 2017), AHY
N (PO ) AT E R R, T E A
Rl < BT (AR AU RS ), (H
IR AL BE ) D s A, SR 8
2R, GERIE R E D EAE R E B, X
EV R AR B 8 . BRIS, S E IR
WO RvE . B, ARZEA SRR, 7§
SRR ERE, WOl E A, AT TR
TTAE (9, 2017)

HORAEEARBNY R 58 |, (B HiAZ
Tl A T ] 3506 0 2 LK e A
HEREE WO, B EUE, DIUs
G, BEEA —AF CEHEE PR
BHEE. Bk RIS R)
2005) , ST RES (2015) 3 BRI,

( Smith & Hitt,

24 A RBUAHZ P, BN BT — AR, Wi
R TT LU — A A Se A8 N 238 R e B 1) 2 b
MSCER, X osxt i A A WXt R
LS NI W P 3 U E AR SN
ANELAZ 328 355 B 1 7™ A I 5 i HL X5 B A
R TR BT UL, ke [ A B ) A B 5
NZ A AE (B R E SF, 2015; Meyer,
2006; Peng, 2005; Puffer & McCarthy, 2006;
Shenkar, 2017), XJ{H 5448 3 m) @ g BF 58, B
AEZWIFE, B2MS 5, BZ2WHEY
(Peng & Dess, 2010; FMEE, 2017; & 9%,
2016)

f. &Fik

FAREDE TR, B e AR, @
AZIRIEADL, I AR BT A, 7 ] e 1
)l ey B O WF S BR AT AL R, SR RIHT
FRTAR ST S A 3l B B 5 b i & bt
EZ, huagh, Ea5, JHe i ) R R
EaEm ARk, HATR, ERKy—REEH
KSR, fER85E, EHEREAC KBS
AR, W, 2R MRS X U RERME
%, MAEFARONLWE B2 EAEENS %
e

(¥:Z 4% Haiyang Li
exd: ARUT . 2
WAt El . 2017 4E 11 A 5 H
AWM. 20174511 A5 B)
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